Abstract:-Job
INTRODUCTION
Teaching is one of the best and noble professions and the teacher is a prominent personality in this world. Teachers are a knowledge ambassador and arguably the most important group of professionals for nurturing the young minds. All the resource persons or members of other professions are made by the teachers. So teacher has a significant role in making the students life bright and productive. And Teacher Educators play a vital role in case of making teachers who are engaged directly to teach the students of various levels of education. Hence, a great emphasis should be given on the matter of teacher educators. The quality of teaching depends upon active, dedicated and satisfied teachers. The teachers who are satisfied with their job can perform their responsibilities with more concentration and devotion. It is an established fact that a satisfied teacher puts his/her best efforts to make teaching more effective. Job Satisfaction positively influences the teachers' performance, students' achievement, organizational commitment and as well as work motivation. Job Satisfaction is a source of motivation that sustains effort in performing tasks required of good teachers (Watson et al., 1991). So, Shanthapparaj & Solucis (2005) stated that Job Satisfaction is good not only for employees but employers too. It increases productivity and decreases staff turnover within an organization or institution. It definitely promotes happiness, success and efficiency in one"s professional activity and also helps in developing a happy and congenial working atmosphere in the workplace. But Job dissatisfaction leads to reduce the level of performance of an employee (Bretz & Thomas, 1992). Not only this, but also it increases the rate of turnover and turnover intentions or tendencies (Motowidlo, 1983) and also leads to absenteeism (Weiner, 1980).
That"s why it is very important to prevent workers or employees from feeling of disappointed and maximize their efficiency and performance by identifying and regulating the factors that affect Job Satisfaction (Eryaman & Sonmezer, 2008).
Personal Factors
i. Sex ii.
Age iii.
Number of dependents iv.
Time on the job v. Education vi. Personality vii. Intelligence
Factors Inherent in the Job i.
Type of work ii.
Occupational Status
Kim and Loadman (1994) listed seven predictors or factors of Job Satisfaction. These are as follows: i.
Interaction with students ii.
Interaction with colleagues iii.
Professional challenges iv.
Professional autonomy v.
Working conditions vi.
Salary and vii.
Opportunities for advancement.
Afsar Khan (1995) opined that there are several factors that are responsible in creating Job Satisfaction or dissatisfaction among an employee. He has divided the factors into four major areas or categories. These are as follows: A. Job Characteristics: Herzberg (1968) in his two factor theory has categorized job characteristics into two sub categories, i.e (a) job content related factors or intrinsic factors and (b) job context related factors or extrinsic factors.
(a)
Intrinsic Factors: Job content related factors or intrinsic factors are related to the nature of a job itself. These factors include the following aspects of a job: i.
The challenge and interest of the work ii.
Perception of the worth of the work iii.
Control/freedom of the job iv.
Participation in decision making or amount of responsibility and decision making power accompanying the job (b) Extrinsic Factors: Job context related factors or extrinsic factors are related to the context of a job where a person or employee has to perform his/her work or job. These factors include the following aspects of a job:
i. Amount of payment ii.
Cohesion of a work group iii.
Style /type of supervision or leadership
B.
Individual Characteristics: These are also known as personal characteristics. The most important individual or personal characteristics that are responsible in determining the Job Satisfaction or dissatisfaction of an employee are: i. Sex ii. Age iii. Education iv.
Occupational level Work group/supportive colleagues Through the above discussion on the affecting factors of Job Satisfaction, it is clear that there are number of factors or determinants responsible in making Job Satisfaction or dissatisfaction among an employee. Many scholars on the basis of their own perceptions have mentioned a lot of factors or determinants which can influence the level of Job Satisfaction or dissatisfaction of an employee. Few of them reported that intrinsic and extrinsic factors are the responsible factors in case of determining the Job Satisfaction or dissatisfaction among an employee. Few of them stated that Job Satisfaction or dissatisfaction of an employee largely depends on the individual or personal factors, Nature of Job related factors, Institutional factors and work situational factors. Therefore, it is needless to say that very few studies have been conducted to study the Job Satisfaction and Teaching Effectiveness of B.Ed. level Teacher Educators especially in the context of West Bengal. Whatever the studies have been conducted by the scholars in this state till now, none of them is comprehensive enough so as to enable one to draw any conclusive result regarding these two aspects of B.Ed. College Teacher Educators. Therefore, it is quite reasonable to say that there is an immense need to conduct more and more similar studies in order to reach and draw a general decision regarding Job Satisfaction and Teaching Effectiveness of Teacher Educators who are working in different types of B.Ed. Colleges in West Bengal. Hence, the present investigator felt a strong need to undertake a study on Job Satisfaction and Teaching Educators also were informed well in advance by the investigator with the telephonic conversation to collect data from the Teacher Educators. After getting the permission from the concerned college authority, the investigators met with the Teacher Educators in their leisure hours and distributed the scale or questionnaires among them and clearly explained the necessary instructions regarding what to do and how to rating the items of the scale or questionnaire. There was no time limit to rate the items of the scale or questionnaire. The Teacher Educators were instructed to rate the all items of the scale sincerely and carefully to know the original status of Job Satisfaction of them. After completion of the rating by all the Teacher Educators, the filled in copies of the scale or questionnaire were collected from all of them carefully. Finally, all the Teacher Educators and authority of the college were thanked by the researcher for their heartiest cooperation they extended for the purpose of the study. After collecting the all Questionnaires (405) from the 20 (Twenty) Govt. Aided and 40 (Forty) Private B.Ed. Colleges, the investigator calculated the total score on a Questionnaire by computing the score against the each and every item. In computing the score of each items of the Questionnaire, the investigator has used a preselected method. In case of positive item, direct scoring method that was 5-4-3-2-1 has been used and in case of negative items, reverse scoring method that was 1-2-3-4-5 has been used by the investigator in computing the score of each and every items of the Questionnaire. This total process of computing of the Questionnaire has been done by the investigator very carefully and sensitively. 
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